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COMPLIANCE AND PRIVACY OFFICER
with
SSM HEALTH CARE OF WISCONSIN

New Position - over 2 Hospitals & Skilled Nursing Facility

On behalf of our client, we extend an invitation to qualified professionals to discuss this career opportunity for a
newly developed Compliance and Privacy Officer.

Reporting directly to the President and CEO, this newly created position requires a leader and strong change agent
who can lay the foundation from the ground floor, implement and enforce the compliance program for St. Mary’s
Hospitals in Madison and Janesville, and St. Mary’s Care Center (SNF), while ensuring conformance with
applicable laws, regulations and accreditation standards. This position is also responsible for the privacy program
and all associated policies and procedures.

This position assures fulfillment of corporate responsibility, HIPAA and compliance-related statutory, regulatory
and contractual obligations to ensure that the organization exceeds its objectives effectively.

Some of the essential functions and tasks include:

e Supervising and implementing the Corporate Responsibility Process (CRP).

e Developing and executing training programs that focus on elements of CRP and HIPAA.

e Training and consulting with Entity Presidents/Administrators and departments to establish methods of
improving efficiency and internal controls while reducing vulnerability to fraud, waste and abuse.

¢ Providing continuing analyses, technical expertise and knowledge transmission of compliance requirements
and plan performance in keeping with evolving federal requirements and other contractual obligations.

e Assuring privacy and risk assessments, audits and onsite monitoring is performed consistent with
organizational objectives.

¢ Reviewing POA (power-of-attorney) documentation and HIPAA authorizations to ensure corporate
compliance.

The successful candidate will have a Bachelor’s Degree and a minimum of five years’ progressive experience with
demonstrated success in developing and leading compliance and regulatory programs. Exceptionally strong
communication skills, including public speaking, and the ability to analyze complex problems and advanced
knowledge of HIPAA and state laws is equally important.

St. Mary's Hospital is a not-for-profit tertiary referral hospital that offers a full range of inpatient and outpatient
treatment and diagnostic services in primary care and nearly all specialties. The campus includes an outpatient
surgery center, and an employee child care center. St. Mary's also operates an off-site adult day health center, is
part-owner of a home health care organization, and is affiliated with the St. Mary's Care Center (skilled nursing
facility) on Madison's southwest side.

St. Mary's and its affiliated physician group, Dean Clinic, together own and manage more than 20 primary care
clinics, with approximately 100 physicians. They also jointly own and operate the Surgery and Care Center in
Madison, Riverview Surgery Center in Janesville, and Davis Duehr Surgery Center in Madison. St. Mary's is also
affiliated with the University of Wisconsin School of Medicine three-year family practice residency program.



St. Mary’s Hospital is the only hospital in the region to earn the prestigious Magnet Recognition for
Excellence in Nursing from the American Nurses Credentialing Center of the ANA. Only three hospitals in
the nation share this coveted honor.

In addition, they have been honored by US News and World Report as Best Hospital and have earned a spot
in the 2006 Solucient 100 Top Hospitals list. The winners for this award rank above 90% in the areas of clinical
outcomes, patient safety, operational efficiency, financial stability and growth in patient volume.

St. Mary’s has a $814.9 million gross patient service revenue and serves 18 counties in south-central Wisconsin
with its 2,700 employees, 482 physicians and 440 licensed beds.

St. Mary’s Janesville Hospital will be opening on January 9, 2012 and will be a 50-bed facility serving residents of
Rock County and the surrounding areas. They will offer a full range of inpatient and outpatient treatment and
diagnostic services in primary care and a wide range of specialties.

Both St. Mary’s Hospital and St. Mary’s Janesville Hospital are part of the St. Louis-based SSM Health Care,
sponsored by the Franciscan Sisters of Mary. SSM Health Care owns, manages and is affiliated with hospitals and
nursing homes in four states: Wisconsin, Illinois, Missouri and Oklahoma. The system has about 22,000 employees
and 5,800 physicians who cared for more than 2 million people in 2009.

SSM is the first health care recipient of the Malcolm Baldrige Award and the first large health system to go
tobacco-free inside and out. Forward-looking, SSM is implementing an electronic health record in all its hospital

For more information on SSM Health Care, please visit www.ssmhec.com. For St. Mary’s Hospital in Madison,
Wisconsin, please visit www.stmarysmadison.com or for the brand new St. Mary’s Hospital of Janesville,
Wisconsin, please visit www.stmarysjanesville.com.
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